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Motivational Interviewing

Motivational Interviewing is an evidence-based method for 

promoting change and growth. It is a particular way of talking with 

people about change and growth to strengthen their own 

motivation and commitment.

Why we look to Motivational Interviewing as an intervention in Medical Respite Care:

• As of 2022, more than 1,900 controlled clinical trials involving MI have been 

described with more than 200 meta-analyses. 

• The focus of MI is on behavior change and placement in Medical Respite Care 

can be a catalyst to evaluate behavior change.

• MI is accessible for a wide range of helpers and does not require clinical training 

to learn and adopt. Learning MI supports clinical skill development.



Key Components

Spirit

Skills

Tasks

Change Talk

Cultural 

Relevance



The spirit of MI

• Partnership: Joining of your expertise 

and the client’s in collaboration.

• Acceptance: Reverence for 

humankind and its diversity, 

nonjudgement for people as they are.

• Compassion: A benevolent intention 

toward the person’s wellbeing.

• Empowerment: Helping people realize 

and utilize their own strengths and 

abilities.



Core Skills

There are four core skills of Motivational Interviewing that 

we employ in our conversations about change.

Open Ended 

Questions

Affirmations Reflections Summaries



Video

Steve Rollnick role play of Motivational Interviewing in Healthcare

• Spirit of MI
• Partnership
• Acceptance

• Core Skills 
• Reframing

Motivational interviewing in brief consultations | BMJ Learning

https://www.youtube.com/watch?v=bTRRNWrwRCo


4 Tasks in 
Motivational 
Interviewing – 
and where it fits in 
Medical Respite Care

Engaging:

Focusing:

Evoking:

Planning

Establishing a collaborative, trusting, and affirming 

relationship

Determining a shared direction and 

purpose

Bringing forth the client’s voice 

and ideas about change



Breakout 
groups

In small groups, How might a Motivational Interviewing approach 
impact the Recuperative Care challenges below:

• Medication adherence –  “Can we require people to take their 
medications/ how do you get people to take their medications?”

• Appointment participation – lack of engagement with health care 
providers or the Respite Care Program

• Substance use and its impact on health management 

• Developing “realistic” goals in the case management / care 
planning process

• Addressing discharge from the program with lack of preparation



Cross-discipline and 
cross-cultural applicability
While MI started as an intervention in 

addiction medicine it has expanded:

Healthcare

Research and Practice cross-culturally:

• Motivational Interviewing is shown as effective cross-

culturally with practitioners on 6 continents 

• Motivational Interviewing has been translated and taught 

in over 75 languages worldwide

• There are resources to help with cross cultural adaptation 

such as articles about MI use with specific cultural groups

Because MI seeks to support a client’s own change goals, 

reasons for change, and ways towards change, it affirms 

clients and honors their cultural perspectives.

SportsLife and health 

coaching

Probation & 

Parole

Organizational 

leadership

Education



Next Steps: Learning MI

Motivational Interviewing Network of Trainers:  https://motivationalinterviewing.org/ 

Learn more about 

MI through research 

and articles

In-person and 

online training

Books, books, 

books!

Practice with others 

and coaching

https://motivationalinterviewing.org/


Questions 

& 

Reflection
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